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SNAPSHOT DATE: 31 March 2024

Percentage of men and women in each hourly pay quartile:

Male
% males to all employees 6.36 5.41 4.50 20
in each quartile
Female

% females to all
employees in each
quartile

93.64 94.59 95.50 80

Difference in mean and median hourly rates of pay

Pay gap. % difference male to female 7.85 18.83

Percentage of men and women who received bonus pay

Male employees

% paid a bonus compared to all male employees
Female employees

% paid a bonus compared to all female employees

Supporting Narrative

As in previous years, the majority of our workforce is female which is still indicative to the primary education
demographic. Across the various roles in the Trust, e.g. Senior Leadership, Teachers, Teaching Assistants, Catering
Assistants, Mealtime Assistants and administration, these gender pay gap statistics are comparing the pay of these
roles, but do not reflect equal pay between comparable positions. Regardless of gender, all staff with similar roles
are paid on the same pay scale, regardless of their gender. It is their skills, expertise and experience that the Trust
employ them based on, not gender.

As a Trust we continue to have a majority of female employees across the various roles. However, compared to our
previous years since reporting has started, we have found a slight increase yet again in the male employees within
the lower quartile 1. This has risen gradually over the last 3 years from 4.7% to now 6.36%. The majority of our
workforce are school based roles in teaching and support which are generally paid in the lower quartiles. Trustees
recognise that the Trust still tend to have far more female applicants for roles advertised as this tends to be the case
in educational establishments for people working with and caring for young children.

The Trust demonstrate fair and equal recruitment processes and ensure good practice is maintained to have a fair an
consistent approach to pay and grading and advertisements for vacancies are advertised with no gender bias.

To summarise, Trustees note that men and women who work for the Link Academy Trust are paid on the same pay
scales for the same positions regardless of gender.

I can confirm that the information published here is accurate
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